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The "RajCOMP Info Services Limited (Medical Attendance) Rules, 2016" and the
"scheme for Obtaining Medicalaim Policy" are hereby notified to be followed in
pu$uance to the approval accorded by Finance Department, GoR vide its ID No.
131600035 dated 06/04/2016 and by the Board of Directors of the Company in its 23'd
Meeting held on27 /06/2016 vide item no. 23.04.

These shall be applicable with immediate effect.

@ q
(Aakash Tomar)

General Manager (Admin)

Copy to:

1. P.A. to Chairman and Managing Director, RISL
2. P.A. to Director (Technical), RISL
3. P.A. to Director (Finance), RISL
4. P.A. to General Manager (Administration), RISL
5. Manager (Finance), RISL
6. Accounts Wing, RISL
7. Website cell, RISL (with a request to upload these documents on the website of

RISL)
8. P&A Wing, RISL
9. Guard File

Qoc
f i .or , rot (

General Manager (Administration)

C-Block, lst Floor, Yoiana Bhawan, Tilak l,4arg, C-Scheme, Jaipur-302005 I Tel.: '141-5103902, 2229394,2220097 Fax:. 141-2228701
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10. TIME BARRED CLAIMS.......,.
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Medical Attendance Rules RajCOMP Info Services Limited

employee(s) adversely is to be given retrospective effect,
suitable protection shall be given to such employee(s). The
decision of the Board of Directors shal1 be binding on the
employee(s).

4. REMOVAL OF DOUBTS

If arry doubt arises relating to the application, interpretation and
scope of these rules, it shall be referred to the Board of
Directors of the RajCOMP Info Services Limited whose decision
thereon shall be ftna-I.

5. REPEAL AND SAVING

All existing rules and orders in relation to matters covered by
these rules and in force immediately before the commencement
of these rules are herebv repea,Ied.

Provided that:

Any action taken in pursuance of such
existing rules and orders shall be deemed
to have been taken under the provisions of
these rules.

6. DEFINITIONS

In these rules, unless the context otherwise provide:

1) Board:

means the Board of Directors of the RaiCOMP Info Services

Limited, Jaipur.

2) Company:

means tJle RajCOMP Info Services Limited, Jaipur.

3) Competent Authority:

in relation to exercise of any power meals the Board of

Directors of RajCOMP Info Services Limited, Jaipur or any

other authority to which the power is delegated by the Board

of Directors under these rules.

4) Employee:

means a person appointed to a post in the RajCOMP Info

Services Limited, Jaipur.

5) Managing Director:

means the Managing Director of the Company appointed in

accordance with Articles of Association of the RaiCOMP Info

Services Limited, Jaipur.
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Medical Attendance Rules RajCOMP Info Services Limited

Note:

1 . Words and phrases not defined above will have the same
meaning as given to them in Rajasthan Civil Services (Medical
Attendarce) Rules, 2O13 as may be amended from time to time.
In case of doubt, these will have the same meaning as given to
them from time to time by the Managing Director of the
RajCOMP Info Services Limited.

Words imparting singular number also include the plural
number and vice-versa.

Words imparting the masculine gender also include feminine
gender.

7 . MEDICAL ATTENDANCE AND TREATMENT

1) Provisions of Rajasthan Civil Services (Medical Attendance)
Rules, 2013 shall be applicable mutatis mutandis.

2) An employee is entitled for reimbursement of travelling
allowance as on tour, excluding daily allowance admissible
under Travelling Allowance Rules of RISL, for any journey made
for the purpose of medica-l attendance and treatment to the
extent provided in Rajasthan Civil Services (Medical Attendance)
Rules, 20 13.

3) Entitlement of accommodation in Hospital

a) Expenses incurred on accommodation by an employee for
treatment in a Government/Approved/Referral/Public
Private Partnership Hospitals shall be reimbursable as
under as per the class of entitlement mentioned below:

Sr,
No.

Class of
Accommodation

Maximum
Reimbursable

Amount

I . Cottage Ward (AC) Rs. 70Ol-

2 . Super Deluxe Ward Rs .  600 / -

2 Cottage Ward Rs.  350/ -

4 . Rental Ward of lowest
category

Rs.  120/ -

b) Expenses incurred on accommodation by an employee in
private unrecognized hospital within the State or outside
the State in case of grave emergency for life threatening
diseases or in case of accident shall be reimbursable as

J .
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Medical Attendance Rules

per rates and conditions mentioned in Rajasthan Civil
Services (Medical Attendance) Rules, 2O13.

c) An employee or his/her family shall be entitled for
accommodation in a Government/Approved/
Referral/Public -Private Partnership Hospitals subject to
availability, of a class as given below:

Sr.
No.

Pay Slab
Accommodatlon

1 . Rs. 25000/-  or above Cottage Ward (AC)/
Super Deluxe Ward

Rs. 14000/- or above
but below Rs.
25OOO /-.

Cottage Ward

Below Rs. 14OOO/-
but above Rs. 6600/-.

Rental Ward of lowest
category

PROCEDURE FOR CLAIMING REIMBURSEMENT OF MEDICAL
EXPENSES

1 ) An employee shall present reimbursement claim to
Finance & Accounts Section in the form prescribed and
as per procedure stated in Rajasthan Civil Services
(Medical Attendance) Rules, 2013.

If the total expenditure on drugs ald medicines is more
than Rs. 2 Lacs, or on medical investigation more than
Rs. 1 lac or total expenditure on medical attendance and
treatment is more than Rs. 5 Lacs then the General
Manager (Administration) will refer the case to the
Principal of concerned Medical College to constitute a
Medical Board to ascertain the genuineness of tJle claim.
The reimbursement in such cases shall be governed as
per opinion of the Medical Board.

9. GRANT OF ADVANCE FOR MEDICAL AT'TENDANCE AND
TREATMENT

1) Medical advance up to 75% of the estimated amount of
reimbursable expenditure may be given to the hospital
concerned for indoor treatment taken by an employee or
his/her family member(s) on the following conditions:

2)
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a) General Manager (Administration) : Up to Rs. 50,000/-

b) Managing Director: Rs. 2,00,000/-

c) Board of Directors : FulI Powers

2) The entire amount of advance sha-ll be remitted through

Dernand Draft in favor of the hospital by the Accounts Section

on behalf of the employee.

4) Other conditions shall be applicable as per Rajasthan Civil

Services (Medica-l Attendance) Rules, 2013.

10. TIME BARRED CLAIMS

1 . Any claim of Medical Charges, against the Company sha-ll be
preferred within two years of their becoming due. In case tJrey
are not preferred within two years of their becoming due, the
claims shall be treated as time-barred and shail not be
presented without the sanction of the Managing Director.

The time Iimit prescribed shall be reckoned from the date of
completion of treatment.

In case treatment was completed during deputation posting of
the Government servant or an employee on deputation to any
other organization, then claim shall be preferred to borrowing
authority.

11. POWERS OF MANAG]NG DIRECTOR

The Managing Director of the company shall be authorized

under these rules:

(i) to approve acceptance of time barred medical claims
of the employees if there are sufficient reasons to
show as to why the claim was not preferred in time.

(ii) to grant medical advance to an employee up to 757o
of the estimated amount of reimbursable expenditure
under these rules; but not exceeding Rs. Two Lacs.

Cases of grant of medical advance beyond two lacs
will be submitted before Board of Directors for its

consideration.

(iii) to refer any reimbursement claim of medical
expenses for third party con{irmation or conlirmation
by a team of doctors. Reimbursement in such cases
shail be limited to the amount recommended bv that
body.

Page 7 of 7

2 .

PreDa-red bv R.M. Behl. Consultant

v 
6>//

-?




